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Suit against COGS dismissed

By Ben Fornell
THE DALY ICWAN

A suit filed by the state Board
of Regents intended to keep
employment records out of the
hands of the UI graduate-stu-
dent union was dismissed Mon-
day, and the issue will be settled
through arbitration.

But the Campaign to Orga-
nize Graduate Students has
filed a complaint with the Iowa
Public Employee Relations
Board contending that the Ul
never intended to honor that
part of the contract when it first
signed it.

Sixth District Court Judge
Douglas Russell said in his rul-
ing that the university must
honor the terms of its contract
with COGS and have the dis-
pute — which centers on how to
comply with federal student-
privacy laws while also provid-
ing contractually mandated
data to unions — resolved in
arbitration.

COGS President Gwen Gru-
ber called the UI's position a
“union-busting effort.”

COGS needs access to

information about how gradu-
ate students are being paid so
the union can verify that its
agreement with the Ul is being
honored, she said.

“We use that information to
defend the contract,” she said.
“The contract should be a sacred
kind of covenant.”

The UI contends that it must
follow the Family Education
Rights and Privacy Act, which
does not allow for anything
more than basic directory infor-
mation, including that of gradu-
ate teaching assistants, to be
released to anyone — including
unions.

“We had attempted to resolve
it at negotiations,” said Kevin
Ward, the executive associate
director of UI Human
Resources, who was actively
involved in the bargaining.

COGS has produced a memo
from Ward dated six days before
the contract was signed that
states the Ul “cannot provide
the union with salary or other
appointment information as
required.”

“I believe I made it clear to
them that we would need to find
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a way to comply with [the priva-
cy act],” Ward said.

He met with members of the
Iowa Public Employee Relations
Board Monday, who will try to
resolve the dispute. Gruber said
that COGS is not looking for a
punishment for the UL

“Hopefully, we can find a way
to work together on this,” she
said.

The UI allows members of the
union to give their permission
for pay data to be released.

“As they provide us with that
permission, we will provide the
information to COGS,” Ward
said.

Regent Robert Downer said
he does not agree with the
charge that the regents’ lawsuit
is “union-busting,” because
there is a legitimate concern
over releasing data protected
under the privacy act. He is an
attorney, but said his practice
has little experience with pub-
lic-employment law.

“I do think it’s a legit question
whether the disclosure of this
information is or is not prohibit-
ed under federal law,” he said. “I
want to see it worked out to
everyone’s satisfaction.”

E-mail Dl reporter Ben Fornell at:
benjamin-fornzli@uiowa.edu
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COGS to fight layoffs

The graduate-student union rallies
to combat potential layoffs.

By EMILY BUSSE

emily-busse@uiowa.ecu

The UI graduate-student
union is gearing up to fight
any potential layoffs of
more teaching and
research assistants, noting
that 150 TA positions have
already been cut this year.

As the Ul draws up plans
on how to cut $24.7 million
from its budget, the Cam-
paign to Organize Gradu-
ate Students is not taking
the possible loss of mem-
bers’ jobs lightly.

The union is “putting
pressure” on the university
by planning rallies, writing
statements to Ul officials,
and sending letters to local
media and the state Board
of Regents, said Bill Peter-
son, the organization’s
president.

“You're essentially get-
ting rid of the people who
do the basic function of the
university, which is teach
people,” Peterson said. “It's
a shortsighted way of deal-
ing with the problem.”

Cutting TA positions will
only cost the university
more in the long run, Peter-
son said. The loss would
damage the quality of edu-
cation by increasing class
sizes and put more work on
the remaining TAs, he said.

“There won't be enough
TAs to handle the classes
that we have, so they'll
have to increase class sizes,
which will mean more
grading ... and students
won't get as much atten-
tion,” Peterson said. “You're
essentially getting rid of
teachers; you take that
away, and the university
doesn’'t work anymore.”

‘While UI spokesman Tom
Moore said he is unable to
speculate to what extent

graduate-student employ-
ees would be hit by the
budget cuts, he said it would
be “fair to say TAs would be
affected,” noting Regent
President David Miles’
statement that the “pain [of
cuts] would be spread across
all employee groups.”

UE-COGS Local 896,
founded 13 years ago, rep-
resents roughly 2,500 grad-
uate-student TAs and
research assistants at the
UL Every two years, COGS
bargains for contracts and
worker rights.

Other than the official
bargaining meetings, Ul
officials are not required to
consult COGS, Peterson
said. They otherwise com-
municate either when
someone files a grievance
or when incidents such as
the budget crisis arise.

Union officials said
they're frustrated with the
way UI officials are present-
ing solutions to the cuts.

“The message we keep
hearing is that [UI offi-
cials] don’t have any con-
trol over this, that they're
just told by the Board of
Regents they have a cer-
tain number of TA lines,
and they don’t really have
any other solution,” Peter-
son said. “We don't accept
that that’s true.”

Moore said UI officials
will “continue to welcome
any input that people wish
to provide,” and they have
received thousands of out-
side suggestions on a web-
site created in February.

The organization has
planned a rally for Oct. 26
on the steps of the Old
Capitol, rhetoric TA Josh
Pederson said, and they
hope to not only decry los-
ing TA positions but also
suggest alternate solutions
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Workplace rights
COGS put several rights in
place for graduate student
employees after it was
founded in 1996:

- TAs and RAs guaranteed
partial scholarships

= Overworking protections

- Paid sick leave, family ill-
ness, jury duty, bereavement
= Increased health insurance
- Grievance procedure

Scurce: UE Local 836 00GS

to the budget crisis.

“Basically, what we're
going to do is try to make
people aware of what is
going on and what could
potentially happen to TAs”
Pederson said. “We want to
make our voice heard.”

They plan to speak out
against the possible tuition
surcharge and make people
aware of research they did
on how much officials “at
the very top echelon of the
university make” in
salaries and bonuses, Ped-
erson said.

“If you're going to cut
something, maybe start
looking at cutting people
who make the most versus
the people who make the
least,” he said.

But increased budget
transparency is one of the
main changes Peterson
said COGS members want
to see before the union
could begin to accept the
possibility of laying off TAs.

“We're not satisfied to
just let our jobs be elimi-
nated and the quality of the
university be undermined
just because we're hearing
that there isn’t enough
money,” Peterson said. “We
either need budget trans-
parency in order to figure
out another solution or
they need to do it.”



No raises for TAs
in regents’ proposal

Board of Regents members and Ul
graduate officials did not propose a
raise for grad-student employees.

By ARIANA WITT

ariana-witi@uiowa edu

It remains
unclear if
University
of Iowa
graduate
students
will get the
raise they're
hoping for.

The
Campaign
to Organize Graduate Stu-
dents and UI officials won't
sign contracts until
March, but it was evident
Monday night the two
groups have different prior-
ities.

COGS asked for a 4 per-
cent raise at its proposal
meeting Nov. 1. With that

Keller
graduate dean

increase, Ul teaching and
research assistants would
earn an annual salary of
$17,238 for an academic
appointment during the
2011-12 year. Another 4
percent raise would have
been added for the 2012-13
year.

UI Graduate College offi-
cials and the state Board of
Regents did not mention a
raise at a contract proposal
exchange with COGS on
Monday.

“T expected it because we
know they don't have a
budget yet,” said Kari
Thompson, the active presi-
dent for COGS.

The uncertainty of state
appropriations and because

SEE €OGS, 3



A l dallylowan.com for more news

The Daily lowan - lowa City, lowa - Tuesday, November 16, 2010 - 3

COGS

CONTINUED FROM 1

the regents have delayed
tuition discussions until
February affected the deci-
sion to not include a raise
proposal at this time, said
Tom Evans, the regents’
general counsel and
spokesman for the UI and
regent bargaining team,
“Not having an idea of
what we're up against
makes it hard to come up
with any financial plan,”
said John Keller, the dean
of the UI Graduate College.
‘While officials were hesi-

tant to make any financial
offers, they focused on aca-
demics.

Regents and Ul graduate
college officials did manage
to reach a decision on a pos-
sible cap being placed on
the number of teaching or
research assistant appoint-
ments a graduate student
may take while at the UL

Officials proposed stu-
dents will not be eligible for
appointments after eight
years in the doctoral pro-

gram.

“We think this will lead
to a healthy graduate pro-
gram and make sure stu-
dents are paying most of
their attention to the aca-

demic process,” Keller said.
But the cap on appoint-
ments is not the best way
to push students toward
earning a degree, said
Thompson, and the propos-
al will affect a small num-
ber of graduate students.
Thompson said she does
feel a great number of stu-
dents will be affected by
the decision to not formally
state 100 percent tuition
and fee coverage in the
regents’ proposed contract.
The proposal stated that
all appointed teaching and
research assistants will
receive $3,625 of a tuition
scholarship each semester
for the 2011-12 and the

2012-13 academic years.
Thompson said this does
not cover all Ul graduate-
student employees.

“This only covers those in
the College of Liberal Arts
and Sciences,” Thompson
said. “This is exactly the
reason we want it to state
100 percent because tuition
isn't the same across col-
leges, and we have to think
about not only this year but
the next year.”

But Keller said, without
knowledge of what regents
will do with tuition, it’s eco-
nomically safer to state
tuition coverage in terms of
dollars and not percent-
ages.

Regents also introduced
a three-tier health-insur-
ance plan for COGS mem-
bers. Through the UI
GRADCare Plan, students
would be able to use their
health insurance across the
state, Evans said, as
opposed to the current lim-
ited use at the UI Hospitals
and Clinics. The plan
would be more similar to
what UI staff and faculty
have, he said.

Closed bargaining
between the three organi-
zations is slated to begin
Dec. 6, Evans said. Final
decisions on proposed
changes to the COGS con-
tract are due March 15.

COGS contract

The Ul Graduate College
and state Board of

initial proposal, which
included:
- A three-tier health-care
program for COGS members
- A cap on the number of
appointments for a teaching
or research assistants
- No pay raise at this point
- Keeping tuition coverage in
dollar amounts
Source: Tom Evans,
ragem qewel counsel
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Grad students brace

By NICK HASSETT

nicholas-hassett@uiowa.edu

Graduate students at
the University of Iowa are
tired of “paying to work.”

The Campaign to Orga-
nize Graduate Students, a
local union that represents
graduate-assistant em-
ployees, met Monday with
the state Board of Regents
to negotiate the UE/COGS
collective-bargaining
agreement.

Though no agreement
was reached Monday night,
the parties will have until
Feb. 20 to negotiate. The
agreement governs oon-
ditions of employment for
graduate assistants and is
negotiated every two years.
are demanding a change:
They want mandatory stu-
dent fees and tuition covered
by graduate-student wages.

“Our No. 1 priority in
our contract negotiations
is to get the university and
regents to talk about fees,”
said Jason Whisler, the
president of COGS. “It's
tuition with another name,
and they've been unwilling
to talk about it.”

The regents approved
the set fees for the 2013-
14 school year at their De-
cember telephonic meeting.
Graduate liberal arts and
sciences students who are
taking nine or more se-
mester hours are expect-
ed to pay $708.50 in fees.
This year, students paid
$706.50.

COGS delivered a peti-
tion with nearly 800 signa-
tures to Ul President Sally
Mason’s office on Feb. 1 as
part of an effort to “Bill the
U” for the fees.

Now, the group is in
the final stage of negoti-
ations with the regents,
and COGS members aren't

sure whether the negotia-
tions will be successful.

Sarah Eikleberry, the
green area chief steward
and member of the COGS
Bargaining = Committee,
thought recent develop-
ments in collective bar-
gaining across the country
have left the regents less
willing to negotiate.

“Unfortunately, the po-
litical tenor toward unions
has become more combat-
ive,” she said. “The politi-
cal climate has influenced
this process, making [the
university and the regents]
less interested in moving to
the middle.”

Whisler was more opti-
mistic.

“Were still  hopeful
we can reach a tentative
agreement,” he said. “But
they have to give us a fair
contract or this will end up
in arbitration.”

The arbitration process,
which will be triggered
if the groups are unable
to come to an agreement,
involves an independent
judge looking over the po-
gitions of both COGS and
the regents, and making
a decision on the contract.
The arbitration date is set
at Feb. 20.

Bill Peterson, an ad-
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Ul graduate students protest at a state State Board of Regents meeting
inthe IMU Main Lounge on Oct. 19, 2012. (The Daily lowan/Tessa Hursh)

junct assistant professor of
physics and former COGS
president, said he wasn't
aware of any time in the
organization’s history that
negotiations had gone to
arbitration.

“The idea of arbitration
makes it so [the UI and
regents] have to negotiate.
But it could go badly for ei-
ther side,” he said.

Whisler said he thinks
the burden should be re-
duced for all students.

“As a progressive union,
we believe in affordable
education for all,” he said.
“As happy as in-state un-
dergrads were [about the
decision to freeze in-state
tuition], we wish the tuition
freeze applied to out of state
and graduate students.
While they may plan for
tuition, increases in manda-
tory fees puts an additional
burden on students”

UI Student Government
President Nic Pottebaum
had doubts about the effort
to eliminate student fees.

“The revenue has to
come from somewhere, and
you'd presume graduate
students or undergrads
will have to pay,” he said.
“‘'m curious where they
think the money would be
made up.”




